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72% 86%

encouragement
encouraged

twice as likely

85%

networking
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https://home.kpmg/content/dam/kpmg/ph/pdf/ThoughtLeadershipPublications/KPMGWomensLeadershipStudy.pdf
https://home.kpmg/content/dam/kpmg/ph/pdf/ThoughtLeadershipPublications/KPMGWomensLeadershipStudy.pdf
https://www.linkedin.com/pulse/new-survey-reveals-85-all-jobs-filled-via-networking-lou-adler/?trk=prof-post&src=aff-lilpar&veh=aff_src.aff-lilpar_c.partners_pkw.10078_plc.Skimbit+Ltd._pcrid.449670_learning&trk=aff_src.aff-lilpar_c.partners_pkw.10078_plc.Skimbit+Ltd._pcrid.449670_learning&clickid=Xy8QOVz-OxyOUmLwUx0Mo38QUkixf3yto0rXVM0&irgwc=1
https://home.kpmg/content/dam/kpmg/ph/pdf/ThoughtLeadershipPublications/KPMGWomensLeadershipStudy.pdf
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59% of mentees lived
outside of the United

Comenius

McGill University 11%
0

States

University of Oxford
11%

Stevens Institute of Technology
18.5%

KU Leuven
15%

Caltech
18.5%
University of Melbourne
15%

Medicine Physics
14.8% 14.8%

Our mentees

majored in a __

variety of ey -
fields with EC
over 50% in

STEM fields

Computer Science
18.5%
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73% .

confidence increase

55%

confidence increase
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25%

increase in the mentees'
likelihood




Our Resources and Stories

Exploring New Areas Facing Adversity
25% 25%

Professional Development Personal Development
25% 25%
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/ r\
of our mentees reported that they new upcoming mentors were
would consider being a mentor in former mentees

the future

To ensure sustainability we will be:

e Expanding at our current
universities to 2-3 mentors per
institution

e Encouraging former mentees to
become primary mentors and
primary mentors to become
secondary mentors

1}

e Emphasizing community building
throughout the year

e Ensuring our program alumni
remain connected through our
internal software and networking
events
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Community Building

We're currently working towards our own software
that will allow members in the Encourage Her
community to connect globally. This software will
focus on providing opportunity through a more
equal distribution of information, and connection
for our mentors and mentees to communicate
seamlessly.

International Women's Day

EWAAB's International
Women's Day celebration
focuses on sharing stories and
experiences between
generations.

/
(ﬁ k< » of mentees are confident that they
will maintain a relationship with
/a — their mentor after the program
8 Source: Pre and Post Program Survey Comparison
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In 2020-2021 we will be:

Expanding

Extending

Providing

Offering

Starting

Focusing
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